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Job Opening—The Faculty of Engineering at Hokkaido University invites applications for the
academic position of Professor in the Division of Energy and Environmental Systems as described
below.

1. Position Title
Professor level, Full-time (Tenured)

N

. Laboratory and Dlvision
Laboratory of Energy Conversion Systems, Division of Energy and Environmental Systems
3. Research Area
Conversion and utilization of thermal energy (Transition of heat and substance with
reactions, Energy and environment system, High speed combustion, Fuel cell, etc.)
4. Course Responsibilities
Partial responsibility for graduate courses on energy and environment in Japanese/English
(Division of Energy and Environmental Systems), and for undergraduate courses on thermal
dynamics, etc. in Japanese/English (Department of Mechanical and Intelligent System
Engineering)
. Qualifications
(1) Ph.D. or Post Doctorate Degree at the time of appointment
(2) Active research career in the above research area, along with research outcomes at a

ol

level indicative of high quality future research output.
(3) Possession of the ability to conduct lectures and research guidance in both English and
Japanese.
. Date of appointment
April 1, 2019, or as soon as possible after this date

(o2}

7. Probation Period
3 months
. Working hours, etc.
Monday to Friday - Discretionary work system(standard 8:30-17:00) - Break time 45 minutes

o

9. Salary
+ National University Corporation Hokkaido University Employee Salary Regulations
+ National University Corporation Hokkaido University Salary Regulations for Faculty Subject
To Annual Salary System
10. Health insurance, etc.
- Employee pension insurance
- Mutual Association of the Ministry of Education, Culture, Sports, Science and Technology
+ Employment Insurance
- Workers' accident compensation insurance
11. Name of recruiting Institution
Hokkaido University
12. Application Process
Submit the following documents using A4 papers. Please download designated format for
(1), (2), and (3) from the following site:
http://www.eng.hokudai.ac.jp/english/recruit/
(1) Curriculum vitae (including an 1D photo, date of birth, nationality if other than Japanese,



current address, contact information, educational history after university, degrees acquired,

qualifications, employment history)

(2) A) Research achievements (listed in chronological order) as demonstrated by publication
in research journals (include the Impact Factor (IF) and the Total Citations (TC) of the
journal, if any), other publications such as commentaries, reviews, invited lectures,
proceedings from international symposiums, or work produced, patents, etc.

B) History of grants awarded (noting main author, tasks performed. Organize the grants
into the following categories: scientific research grants, collaborative research/funded
research (main author only), public research grants (main author only))

C) Memberships and involvement in professional organizations, societal contributions
(including collaborations with industry), and honours awarded

(3) Educational Accomplishments
A) Supervision (noting courses supervised. Organize into the following categories:
undergraduate and graduate levels, adjunct positions, and positions outside the
university)

B) Improvement of Education: textbook authorship/translations, books,/papers on
improvement of education, grants/awards received concerning education

C) Miscellaneous: history of participation and activities in educational committees with
notable events mentioned

(4) Five journal publications within the last five years accompanied by copies of each

journal publication

(5) Research plan if the applicant is appointed (approximately 1,000 words)

(6) Education plan if the applicant is appointed (approximately 1000 words)

(7) Contact information of two references (name, institution, phone number, e-mail address)

13. Deadline for Application
Documents must arrive no later than 19 October, 2018 (Friday)
14. Submission Method

Application documents should be sent via registered mail to the postal address indicated

below. Please indicate "Position for Division of Human Mechanical Systems and Design No.

30-12" in red ink on the envelope. The submitted document will not be returned to the

applicant. Applications will not be used for purposes other than this job posting.

15. Contact Addresses

(1) Postal address for document submission
Personnel Office, Faculty of Engineering, Hokkaido University
Kita 13, Nishi 8, Kita-ku, Sapporo, Japan 060-8628
Phone: +81-11-706-6156, 6117, 6118

(2) Inquiries
Prof. Hideyuki Ogawa, Division Head and Selection Committee Chair
Division of Energy and Environmental Systems, Faculty of Engineering, Hokkaido
University
Kita 13, Nishi 8, Kita-ku, Sapporo, Japan 060-8628
Phone: +81-11-706-6390
E-mail: h-ogawa@eng.hokudai.ac.jp



16. Others

(1) Please note that an interview may be conducted if necessary. In the event that an
interview is required, the applicant is responsible for any travel expenditures.

(2) At Hokkaido University, we are actively promoting both education and research activities
while relying on diverse human resources and gender-equality. Therefore, we explicitly
invite foreigner or women qualified in the field of Mechanical Engineering to apply. We
are also actively supporting a satisfying work-life-balance and are thus creating ideal
environments for people to reach their full potentials.

(3) Further information can be found at the following URL.:

http://www.eng.hokudai.ac.jp/english/



